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6.3.5 Institutions Performance Appraisal System for Teaching and Non-
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2 Students feedback on Teachers  
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1. Performance Appraisal System for Teaching

 

Appraisal form filled by Dr. V. I.Rane  



 

 

 

 







 









 

 

 

 

 



Appraisal form filled by Dr. R.B. Bhairam  



 

 

 

 







 

 

 

 

 

 



 



 

 

 

 



 



 

 

 

 

 



2. Students Feedback on Teacher 
 

 

Format No.:2 Student feedbacks on Teacher 

After analyzing the collected data and graphs shown below, it is observed that:- 

1) The knowledge of teachers is excellent and they have very good communication skills. They have more 

than 25 years of teaching experience in UG level. 04 teachers are doctorate.  

2) All the teachers are sincere and interested to teach their subjects. They know commitment value of 

teachers for the future of students. They provide notes to the newly admitted students for broader 

perspective. 

3) There is inter-linkage in syllabus of all subjects. Teachers motivate the students through discussion 

outside the class. Assignment, test exams, excursions, quiz and other discussion in relation to co-curricular 

activities and social activities run as per academic calendar. 

4) Preference to faculty members on their teaching performance is given by the students as per table. It is 

in accordance with the teaching.  

5) Faculty members like JITis preferred by 83%, BMR by 78%, SSR by 70%, GKB by 67%, STN  by 

55% &NYL by 52%, respectively in rating ‘A’.  

6) Faculty members like NYL is preferred by 45%, STN by 42%, GKB by 29%, SSR by 28%, BMR  by 

21% &JIT by 17%, respectively in rating ‘B’.  

7) Preference to faculty members on their teaching performance is given by the students in rating  

‘C’&‘D’are not significant. 

Students are required to rate the teachers on the following attributes using the 4- point scale 

shown: –A= Very Good, B= Good , C= Satisfactory, D= Unsatisfactory 

 

Fig:-2 Teachers analysis 

Teaching Members  

1.Dr. N. Y. Lanje, 2. Dr. S. T.  Nandeshwar, 3. Prof. B. M. Roy, 4. Dr. G. K. Bhagat 5. S. S. Rahangdale,  

7. Prof. J. I.  Thakur. 
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Faculty of Science 



 

Format No.:2 Student feedbacks on Teacher 

After analyzing the collected data and graphs shown below, it is observed that:- 

1) The knowledge of teachers is excellent and they have very good communication skills. They have more 

than 25 yearsof teaching experience in UG level. 01 teacher is doctorate, 02 teachers have submitted 

thesisfor Ph. D. in RTM Nagpur University, Nagpur. Feedback on 04 teachers is also taken who are 

appointed on contributory basis.  

2) All the teachers are sincere and interested to teach their subjects. They know commitment value of 

teachers for the future of students. They provide notes to the newly admitted students for broader 

perspective. 

3) There is inter-linkage in syllabus of all subjects. Teachers motivate the students through discussion 

outside the class. Assignment, test exams, quiz and other discussion in relation to co-curricular activities 

and social activities run as per academic calendar. 

4) Preference to faculty members on their teaching performance is given by the students as per table. It is 

in accordance with the teaching. Faculty members like RMG preferred by 92%, PBJ by 86% & SHB by 

47%, KTK by 35%, DAS by 29%, SDA by 23%& SMM by 41% respectively in rating ‘A’.  

4) Preference to faculty members on their teaching performance is given by the students in rating ‘B’ is 

significant only for contributory teachers,but ‘C’&‘D’is not significant. 

 

Fig:-6 Teachers analysis 

Faculty members:(1)Dr.S.H.Bhairam, 2) Assot.Prof. R.M.Gahane, 3) Assitt.Prof.P.B.Jawade, 4) Cont. 

Lect. S. M. Meshram 5) Cont.Lect. Miss D. A. Sahu 6) Cont. Lect. K.T.Khirekar, 7) Cont. Lect. Miss S. 

D. Ashtankar 
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A = Very Good B = Good C = Satisfactory D = Unsatisfactory
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Format No.:2 Student feedbacks on Teacher 

1. The knowledge of teachers is excellent and they have very good communication skills. They have 

more than 21of years teaching experience in UG and PG level. 8 teachers are doctorate and 1 

submittedher Ph.D. thesis in RTM Nagpur University, Nagpur. 

2. All the teachers are sincere and interested to teach their subjects. They know commitment value of 

teaches for the future of students. They provide notes to the newly admitted students for broader 

perspective. 

3. There is interlinkagein syllabus of all subjects, Teachers motivate the students through discussion 

outside the class. Assignment, text examinations, quizzes and other discussion in relation to 

curricular activities and social activities run as per academic calendar. 

4. 4) Preference to faculty members on their teaching performance is given by the students as per 

table. It is in accordance with the teaching. Faculty members like RBB preferred by 100%, RNS by 

84% &RMP by 59%, where as CPP by 55%, CSR by 52%, MKD by 50% , CTR 43%, VTG 37% 

&LYD by 21% respectively in rating ‘A’.  

5. Preference to faculty members on their performance is given by the students as per table. It is in 

accordance with the faculty members like CTR&LYD preferred by 51%, RMP, CSR, RBB, CTR 

& MKD by less than 50%, &RBB by 00% in rating ‘B’ respectively.  

6. Preference to faculty members on their teaching performance is given by the students in  

rating‘B’ is significant and ‘C’, ‘D’ are not significant. 

 

 
 

Fig:-8 Teachers analysis 

Faculty members: 1) Dr. C.P.Patle, 2) Dr. V.T.Gajbhiye, 3) Assitt. Prof. L.Y.Dhawale, 4) Dr. 

M.K.Deshpande, 5) Dr. C.T.Rahule 6) Dr.R.B.Bhairam, 7) Dr. R.N.Sakhare, 8) Dr.C.S.Rane and 

Dr.R.M.Pise 
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3. Performance Appraisal System for Non-Teaching Staff 

 

 

 

 































 


