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No.
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Staff




Appraisal form filled by Dr. V. |.Rane

RASHTRASANT TUKDADOJI MAHARAJ NAGPUR UNIVERSITY, NAGPUR

ANNUAL SELF APPRAISAL REPORT (ASAR)
As per 7" pay UGC regulation 18" July, 2018 and

Govt. of Maharashtra Resolution 8" March, 2019
Session 2019-20

PART A: GENERAL INFORMATION

a Name (in BLOCK Letters)

: [VIJAYKUMAR INSARAM RANE

b | Current Designation and
Academic Grade Pay

: |Assistant Professor Stage-I1I (Pay Scale Rs.

15600-39100 AGP Rs 8,000)

¢ | Name of the college

: fagat Arts, Commerce and Indiraben Hariharbhai

Patel Science college, Goregaon Dist-Gondia-
441801

d Department

OTANY

e | Date and place of birth of Birth

: 31" July, 1968 at Kanhalgaon Ta+Post- Deori,

Dist-Gondia

f | Date of appointment

30" September, 1996

g | Which position and pay are

¢ (Associated Professor Stage IV (Pay Scale Rs.

you an applicant under CAS 37400-67000 AGP Rs 9,000)
h | Date of eligibility for promotion | : 3 August, 2021
i Sex + Male
i Nationality : lIndian

k | Address with pin code

¢ |House no.1050, Ward No. 13, Adarsh Colony,

At.+Post +Ta- Goregaon-44 1801

1 Permanent Address

House no.1050, Ward No. 13, Adarsh Colony,

with pin code At.+Post +Ta-Goregaon-441801
m | Telephone No./ Mobile No. : 9423606531
n Email ID : |vijay_rne@rediffmail.com

vijay1968rane@gmail.com

éa
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B | Academic Qualification ;- (From S, 8. C. till Post Graduation) :

[Exams Name of the Year of Percentage | Division/ Subject/s
Board/ Passing of marks Class/
University obtained Grade
S.8.C. Nagpur 1985 64.57 % I E:glish, Marathi, Hindi, Math,
Divisional, Board ience, Geography, History
H.S.S.C Nagpur 1989 74.00 % [ English, Biology, Chemistry,
Divisional, Board Physics, Crop Science
B.Sc.  R.T.M. Nagpur 1992 64.30 % I Chemistry, Botany, Zoology
University,
Nagpur
M.S¢c  R.T.M. Nagpur 1994 64.40 % I Botany (Palynology)
University ,
Nagpur
B.Ed. R.T.M. Nagpur 1995 64.70 % 1 Edu. in Eme. Ind. Socie., Edu.
University , Psy., Meth. Of Instru. & Eva.
Nagpur Proce., School Mane. & Modern
Trends in Ind. Edu., Bio, Che.

C | Research Degree / Fellowship /Research program :

Degrees Title Date of University
Award
PhD {Studies on Soil, Rhizosphere & Rhizoplane i August, R.T.MN.U,
% Mycoflora of Rice Grown in Goregaon Taluka 2009 Nagpur
of East Vidarbha
D | Particulars of NET/JRF/SLET/GATE etc.
Name of the Test| Name of the | Monthand | Roll No. Subject E(ore, where
test year pplicable
conducting
body

|
E. i) Appointment held prior to joinin
| Sr. No. Post Institute Period of working Experience
| From To UG PG
E. ii) Post held after appointment at this institution

Designation Department Date of actual joining Grade

From To

Assistant BOTANY 30" September, Onwards 2200-75-2800-

Professor 1996 100-4000
F. Period of Teaching Experience

i) | Period of teaching experience UG classes (In years) 24

ii) | Period of teaching experience PG classes (In years) Nil

iii) | Research Experience excluding years spent in M. Phil./ Ph. 5 Years

D. (in_years)
iv) | Field of specialization under the subject Plant Pathology




G. Orientation/Refresher Course attended

Name of the Duration Place Sponsoring
course/summer agency
school
Orientation Course | 29-03-98 to 24-04-98 | A-S-C. Gorakhpur University, UGe
Gorkhpur,
a uGC
Refresher Course 09-10-2002 to 30-10- | A.S.C., Rashtrasant Tukadoji
2002 Maharaj Nagpur University
Refresher Course | 17-01-2006 10 06-02- | A.S.C., Rashtrasant Tukadoji iy
2006 Maharaj Nagpur University
Refresher Course | 04-03-2011 t0 24-03- | A.S.C., Rashtrasant Tukadoji e
2011 Maharaj Nagpur University
Short Term Course | 26-09-2012 1o 02-10- | 55-1: College, Arjuni/Mor. uGe
2012
Short Term Course | 25-11-2013 to 30-10- | A.S.C., Rashtrasant Tukadoji uGcC
2013 Maharaj Nagpur University
FDP 11-05-2020 to 16-05- | Swami Ramanand Tirth Marathwada, | SRTM, Uni.
2020 University. Nanded Nanded
FDP 18-05-2020 to 03-06- | Teaching Learning Centre, MHRD
2020 Ramanujan College, University Of
Delhi.
H. Seminar/ Workshop/ Symposia/Conference etc. attended (2019-20)
Seminar/ Workshop/ Symposia/ Place Schedule Paper
. Conference etc. presented
" “Awareness Workshop on SWAYAM | Shree Ramdeobaba College | 19" & 20" | No
' and NPTEL’ Organized by IQAC of | of Engineering and | July, 2019
RCOEM, Nagpur, RTMNU, Nagpur & | Management, Nagpur
IIT, Kanpur.
‘NPTEL  Awareness  Workshop’ | Shree Ramdeobaba College | 20 July, | No
Conducted by Indian Institute of | of Engineering and | 2019
Technology, Kanpur Management, Nagpur
National Seminar on ‘Conservation & | Bhavbhuti  Mahavidyalay, | 24" Dec., | Yes
Sustainable Utilization of wetland | Amgaon 2019
Flora’
National Seminar on ‘Recent Trends in | Department of Botany, | 28" Dec., | No
Plant Sciences’ RTMNU, Nagpur 2019
One Day Workshop on “NAAC | Gurunanak Bhavan, R.T.M. | 8 January, | No
Awareness for ~ Non-Accredited | Nagpur University, Nagpur | 2020
Colleges” organized by Board of
Innovation, Incubation and Enterprises,
R.T.M. Nagpur University, Nagpur

€6




National ~ Conference on  Recent | Department of Botany & | 1¥ Feb., | Yes
Innovations in  Agri-Bioscience in | Commerce Dr. Ambedkar | 2020
Strengthening the Indian Economy: College, Nagpur
Challeges & Prospects and Farmers
Meet.
Workshop on, “Quality Culture [M. B, Patel College, | 3 February, | No
Development and New Reforms in | Salekasa 2020
NAAC” Organized by IQAC
NAAC Sponsored Seminar on “Quality | G.W.A. Commerece | 7" March, | No
Enhancement For Colleges in Rural | College, Nagbhid, Dist- | 2020
Areas:  Challeges, Problem and | Chandrapur
Solutions Under Revised Accreditation
Framework of NAAC”
University  level ~ Online  Quiz [M:P. Deo  Memeorial | 12"  April, | —
Conducted as Coordinator College, Nagpur 2020
University  level  Online  Quiz | R.S.Bidkar College, [ 16® & 207 |-
Conducted as Coordinator Hinganghat Dist-Wardha April, 2020
The  University level  Online | Bhalerao Science College, | 27*  April, [ -
(MCQ/Quiz) Examination-ULOE, | Saoner, Dist-Nagpur 2020
Conducted as Coordinator
National Webinar on “Coping with a G.S.College of Commerce | 26"  May, | No
Changed Academic Environment; Post | and Economics, Nagpur 2020
Covid-19"
| National Webinar on “Getting Ready | MIT World Peace | 31" May, [ No
| for NAAC” Universiy, Pune 2020
 National Webinar on “Biodiversity and | D.R.B Sindhu Mahavidyala, | 05  June, | No
Environment Health Protection” Nagpur 2020
State Level Workshop on “Life Skill [ S. Chandra Mv., Sadak/| 7" June, | No
for Physical Health In Covid - 19" Arjuni, Dist.- | 2020
Gondia, 441807 & S.
| Chandra  Mahila My,
Sakoli, Dist- Bhandara-
441802
“Role of Libraries to enhance the | Department of Library, 8 June, | No
Teaching-Learning Skill” Jagat Arts, Commerce and | 2020
LH.P.Science College,
Goregaon.
National Webinar on  “National Department of Geography, | 10®  June, [ No
Webinar on “Climat Change and its | Jagat Arts, Commerce and | 2020
Impact” LHP. Science College,
Goregaon.
Online Workshop on “Assessment and | D.B.Science College, [ 15 June, [ No
Accreditation Process of NAAC” Gondia 2020
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Appendix T

Table-1
Assessment Criteria and Methodology for College Teachers
(For session 2019-2020)
Table 1.1: Teaching
No. of classes
Activity Courses taught Percentage | Grade Claimed |  Grade
taught Verified
[Lectures (Odd Sem) B.Sc. Sem | 1/Week S1x100=62=
B.Sc. Sem Il | 2/Week i Good Good
B.Sc. Sem V 2/Week :
Practicals (Odd Sem 3/Week
. 4 ::::::u - 123X100+141=|  Good Good
i) 87.23 %
B.Sc. Sem V 12/Week
Lectures (Even Sem) | B.Sc. Sem 11 1/Week
BSc.SemlV | 2Wesk | J6X1M02dl=| 5 Good
B.Sc. Sem VI 2/Week
Practicals (Even Sem) !Bigz ::: R, S/Yeek 126 % IOO: Yo Good Good
B.Sc.Sem VI | _12/Week il
Table 1.2: Involvement in the College student related activities/research activities:
S. No. ctivity Involvement | Grade Grade Verified
yes /no Claimed
a Administrative responsibilities such as Yes Good Good
! i) Coordinator- IQAC
i) Member of College Development
Council
iii) Head of Department
iv) Member of Admission Committee
v) In-charge-Plantation Committee
b. Examination Duties Yes Good Good
i) Paper Setting for University &
College level Exam.
i) Invigilation work for University &
College level Exam.
iii) Paper assessment of college level
Exam
c. Student related co-curricular, extensioi Yes Good Good
and field based activities such as studen
clubs, career counseling, study visits,
student seminars and other events, cultural,
sports, NCC, NSS and community services :
i) Career Counseling
ii) Students Seminar
iii) Social Gatherings
iv) Activities in NSS
d. Organizing  seminars/  confer Yes Good Good
workshops, other college activities
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1) Workshop on  “Language an
communication skill” was organized o!
the behalf of IQAC & Deptt. of Englis! -
Dated on 12 march.2020.

2) Quiz on  “Covid-19  Awaren
Programme-2020”, Organized from 30%
April to 27¢ May, 2020

e Evidence of actively involved in guiding No Good Good
Ph. D. students
f. Conducting minor or major research No Good Good

project sponsored by national or
international agencies

g At least one single or joint publication in Yes Good Good
peer reviewed or UGC list of journals

According to the above Table-1 the teacher is eligible. £

\‘ Signature of Faculty

Verified and found correct:

(R \

Chairman, CHARMAN
mmg‘g‘% SBENCE (L uanmmmo

7S, WML V HARIHARBHAI PATRL
SOENCE (. _ INDIRABEN HARIHARBHAI PATEL
OLLEGE, GOREGON DISY, GONDIA (M, $.) SCIENCE COLLEGE, GOREGACN DIST,GONDJA

@ Head of Department

Final score approved by the selection committee:
(For Table I)

Signature of Chairman Selection Committee




Appendix I
Table2
1. Research papers in peer reviewed or UGC listed journals
Sr. | Title with page no. | Journal ISSN/ISBN | Whether o.0f Whether | API
No. No. peer co- you are seore
reviewed author |the main
Impact author
factor, if any
1 [Commercial Int.Jou.Res.Biof 2347-517X | Double blind, 1 Yes 9.1
Cultivation of Watery Sci. Agri. & Peer reviewed&
Chestnut Tech. Issue Refereed journal
TrapabispinosaRoxb.| (VIII) Vol.1
Under  Wetland| January-2020
[Ecosystem off
GoregaonTaluka |
District Gondia,(M.S.q
India. pp. 139-144
2 ice (Oryza satival Int. Jou. Res. | 2347-517X | Double blind, 1 No 9.1
" inn.)Filds Weeds and Bio. Sci. Agri. Peer reviewed&
ts  Ethnomedicinall & Tech. Issue Refereed journal
importance in East (VIII) Vol.l
Vidarbha (M.S.) January-2020
p.45-51
Total 18.2
2. Publications (other than research papers)
(2) Books authored which are published by : Chapter in edited book
Sr.N | Title Publisher Typeof | ISSN/ | Whether | No.of | Whether you gl
0. book ISBN | peer co- are the main i
No. reviewed authors | author
b) Translation works in Indian and Foreign Languages by qualified faculties: Nil
3. Creation of ICT mediated Teaching Learning pedagogy and and development of new and

»

innovative courses and curricula:

(a) Development of Innovative pedagogy: Nil
(b) Design of new curricula and courses: Nil
a.MOOCs: Nil
(c) E-Content:e-content material on various topics developed and uploaded on RTMNU e-
shiksha portal during lockdown period.

4. () Research Guidance:
Sr. No.| Degree Number Thesis Degree Guide/ APl
enrolled Submitted | Awarded Co-guide Score

(b) Research Projects — Completed:  Nil

(¢) Research Project — Ongoing: Nil

5. (a) Patents: Nil
(b) Policy Document (Submitted to an International Body/

Organization like Uno/ Unesco/ World Bank/ International Monetary Fund etc. or Central Government or

State Government: Nil




(¢) Awards/ Fellowship: Nil
Sr. Title Agency Date API Score
No.

6. Invited Lectures/ Resource person/ Paper presentation in seminars/ Conferences/ Full Paper in
conference proceedings (Paper presented in seminars/ Conferences and also published as full paper
in conference proceedings will be counted only once):

i) Paper presented in conferences :

Sr. | Title of the | Title of Organized by Whether APl
No. | paper conference/ international/national/state Score

presented seminar /eollege or university level

Total

i) Full Papers in conference proceedings
Sr. Title Details of ISSN/ Peer No. of Wheth API
No. | with conference ISBN reviewed/ co- er you Score
'\‘ page no. | Publication | No. Impact authors are
factor, if any main
author

Total

7




RESEARCH SCORE SHEET

(APPENDIX II, TABLE 2)
Sr. Academic and Research Activity Total
No. Research
Score
1. Research Published Papers in Journals 18.2
2. Publications (Other than Research Papers) Nil
(a) Books authored which are published by Nil
(b) Translation works in Indian and Foreign languages by qualified Nil
faculties
3. Creation of ICT mediated Teaching Learning pedagogy and content and Nil
development of new and innovative courses and curricula:
a) Development of innovative pedagogy Nil
(b) Design of new curricula and courses Nil
(¢) MOOCs Nil
(d) E-Content Nil
4, (a) Research Guidance for Ph.D. Nil
For PG dissertation Nil
(b) Research Project Completed Nil
t (c) Research Project ongoing Nil
5. (a) Patent Nil
(b) Policy document (Submitted to an international body/ Organization like Nil
UNO/ UNESCO/ World Bank/ International Monetary Fund etc. or Central
Government or State Government)
(c) Awards Nil
6. Invited Lecture/ Paper presented at National/ International Seminar/ Nil
Conferences/ full papers in conference proceedings
Total Research Score 18.2

I certify that the information provided is correct as per records available with the college/ university
Department and/ or documents enclosed along with the duly filled proforma.

Signature of Teacher
Forwarded through;
< Chairman, IQAGsfthe College Pﬁm f
INTERNAL QUALITY ASSURANCE CELL PRINCIPAR
W: lﬂ:{s. :';‘-_wwce & INDIRABEN HARIHARBHA! PATEL IAT ARTS, coomncst!:l ::gs mom:;:-
LEGE G ) F ‘ CoLL 3

?&lﬂ gé‘of'e ﬁgp%% %NSé{é‘Ctﬁion committee: ::(:::;:::'D"g::cr GONDIA (M. 8.)
(For Appendix II Table 2)
Signature of Chairman:

Screening/ Selection Committee
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Appraisal form filled by Dr. R.B. Bhairam

PART A: GENERAL INFORMATION

HTRASANT TUKDADOJI MAHARAJ NAGPUR UNIVERSITY, NAGPUR

RAS

\
ANNUAL SELF APPRAISAL REPORT (ASAR)

As per 7" pay UGC regulation 18" July, 2018 and

Govt. of Maharashtra Resolution 8" March 2019
—  ———— e MaIll &VlT

Session 2019-20

|

. RAJKUMAR BHAIYALAL BHAIRAM

a Name (in BLOCK Letters)
b Current Designation and : Assistant Professor Stage-1 (Pay Seale Rs.
Academic Grade Pay 15600-39100 AGP Rs. 6,000)
¢ [Namsorthe college : Pagat Arts, Commerce and Indiraben Hariharbhai
Patel Science college, Goregaon Dist-Gondia.
441801
_d Department NGLISH
¢ Date and place of birth of Birth 9 February, 1970 attpost: Thanegaon. Tal:
Tirora, Dist-Gondia
f | Date of appointment 0274 March, 1998
g Which position and pay are ¢ Assistant Professor Stage I (Pay Scale Rs,
you an applicant under CAS 15600-39100 AGP Rs. 6,000)
h | Date of eligibility for promotion | : [2" March, 2004
i Sex © Male
j | Nationality : Indian RO T
| k| Address with pin code ¢ [Plot n0.10, Vidya Nagar Colony, T. B. Toly. ﬂ
Gondia-441614
1 Permanent Address Plot no.10. Vidya Nagar Colony, T. B. Toly,
with pin code Gondia-441614
: [9765388359

Telephone No./ Mobile No.

-]

Email ID

t ‘b_hairamraiu’ii;gmgil_.c;gm_




F. Period of Teaching Experience

i) | Period of teaching experience UG classes (In years) 22
i) | Period of teaching experience PG classes (In years) Nil
iii) | Research Experience excluding years spent in M.Phil/ Nil

Ph.D (in years)

iv) | Field of specialization under the subject

Indian Literature in English

G. Orientation/Refresher Course attended

Name of the Duration Place Sponsoring
course/summer agency
school
.‘ Orientation 12-10-2001 to A.S.C.. Rashtrasant Tukadoji Maharaj | UGC
Course 08-11-2001 Nagpur University. Nagpur.
Refresher Course | 02-03-2005 to A.S.C.. Rashtrasant Tukadoji Maharaj 2
22-03-2005 Nagpur University, Nagpur.
Refresher Course | 01-10-2008 to A.S.C., Rashtrasant Tukadoji Maharaj UGe
- 21-10-2008 Nagpur University. Nagpur.
Refresher Course | 04-112011t0 | A.S.C., Pt. Ravishankar Shukla Woe
24-11-2011 University, Raipur.
Short Term 26-09-2012 1o S.8.1. College, Arjuni/Mor. uGe
Course 02-10-2012
FDP 18-05-2020 1o Teaching Learning Centre, Ramanujan | MHRD
03-06-2020 College. University Of Delhi.
FDP 08-06-2020 to Teaching Learning Centre, Ramanujan | MHRD
. 14-06-2020 College. University Of Delhi.
H. Any other programmes participated in
Name of the Date Organized by Department
course/summer school
National Webinar on Gerting 31/05/2020 MIT World Peace University,
Ready for NAAC Pune =5
National Workshop on 30/05/2020 1QACs of J.M. Patel College,
Innovation, Social Bhandara & other colleges
Entreprencurship & Intellectual i
Property Rights




@

B l Academic Qualification :- (From S. 8. C. till Post Graduation) : ,

Exams | Name of the | Year of | Percentage | Division/ Subject/s 2l
Board/ Passing of marks | Class/
University obtained Grade
S.S.C.  Nagpur 1985 69.85% 1 NG, MAR, HINDI-SANSKRIT, MATHS,
Divisional SCIENCE, SOCIAL SCIENCE ‘
Board
H.S.S.C Nagpur 1987 54.83% Il [ENG. SANSKRIT, CHE, PHY, MATHS,
Divisional BIOLOGY
Board
B.Se.  R.T.M.Nagpur | 1990 53.62% I PHY.MATHS, ELECTRONICS
University,
Nagpur
M.Sc  R.T.M.Nagpur | 1993 53% 11 MATHS
University .
*NSL'P“I’ |
: 1997 56.62% Il ENGLISH
1995 76.5% | Edu.in Eme. Ind. Socie.. Edu. Psy..
niversity , Meth. Of Instru. & Eva. Proce.,
agpur School Mane. & Modern Trends in
| Ind. Edu., Bio, Che.
|
C | Research Degree / Fellowship /Research program :
[ Degrees Title Date of University ‘
I Award
Ph.D Mapping the Political Terrain: An 23" May, 2016  [R.T.M.N.U..
i Inquest into Fictional and Non-fictional Nagpur
Works of Shashi Tharoor
|
D | Particulars of NET/IRF/SLET/GATE etc. ‘
Name of the Name of Month and | Roll No. Subject Score, where
Test the test year applicable
conducting ‘
body j
E. i) Appointment held prior to joining
Sr. No. Post Institute Period of working Experience
L From To UG PG
E’_ﬂ) Post held after appointment at this institution
Designation Department Date of actual joining Grade
From To
Assistant ENGLISH 02" March, Onwards 2200-75- ]
Professor 1998 ' 2800-100-
| 4000 |




COVID-19 Awareness
Prograntme

22/04/2020

Swami Vivekanand Sr. College.
Mantha. Dist. Jalna

e-Quiz on COVID-19 General 22/04/2020 Shankarlal Agrawal Science Deptt. Of
Awareness Program College, Salekasa Chemistry
e-Quiz on COVID-19 Jagat Arts, Comm. & LH. Patel | IQAC &
Awareness Program Sci. College, Goregaon Deptt. of
Botany

¢-Quiz on COVID-19 General 25/05/2020 S.K. Porwal College, Kamptee | Deptt. of
Awareness, Language English
Proficiency & Literature

e-Quiz on Background 1o Kamala Nehru Mahavidyalaya, | Deptt. of
English Literature Nagpur English




Appendix 11

Table-1
Assessment Criteria and Methodology for College Teachers
(For session 2019-2020)
Table 1.1: Teaching
No. of classes
Activity Courses taught | taught Percentage | Grade Claimed | Grage
[ . Verified
Lectures (Odd Sem) B.Sc. Sem I(B) 3/Week
B.A, Sem | (A) 4/ Week L
B.A. Sem. [l [ e Good Good
B.Com Sem IM 4/Week =
B.Com. Sem | E 4/Week
(Tutorials (Odd Sem) B.Sc. Sem [ (B) 1/Week
1/Week
3:A. Sem 1(A) 50x 100+ 60 = Good Good
B.A. Sem 1 1/Week 833 %
& <1 B.Com Sem | M 1/Week
B.Com. Sem | E 1/Week
Lectures (Even Sem) B.Sc. Sem 11 (B) 3/Week
B.A. Sem 11 (A) 4/Week i
BA. Sem IV UWEE, =Gl ssen Good Good
B.Com Sem Il M 4/ Week
B.Com. Sem Il E 4/Week
Tutorials (Even Sem) | B.Sc. Sem II (B) 1/Week
e S BA.Semll(A) | 1/Week . ol
B.A. Sem IV et | S0 X100 <5 Sead St
B.Com Sem 11 M 1/'Week 2
[ B.Com Sem TE 1/Week |
Table 1.2: Involvement in the College student related activities/research activities:
No. ’Acﬁvity Involvement | Grade Grade Verified
yes /no Claimed
t a. Administrative responsibilities such as Yes Good Good
i) Member of IQAC
ii) Member of Entreprencurship &
Research Development Council
iii) Head of Department
iv) Incharge of Timetable Committee
V) Incharge of Prospectus Committee
Vi) Member of Admission Committee




FE Examination Duties Yas Good Good |

i) Paper Setting for college level Exam,

i) Invigilation work for University &
college level Exam.

iii) Paper assessment of University &
college level Exam

Student related co-curricular, extension Yes Good Good
and field based activities such as student
clubs, career counselling, study visits,
student seminars and other events, cultural,
sports, NCC, NSS and community services :

i) Carcer Counselling
ii) Students Seminar
iii) Social Gatherings
iv) Activities in NSS

d. Organizing seminars/ conferences/ Yes Good Good
workshops, other college activities
Workshop on “Language and
communication skill” was organized by the

{2

= Department of English & IQAC of the
callege on 12™ March, 2020.
e Evidence of actively involved in guiding No Good Good
Ph.D. students
f. Conducting minor or major research No Good Good

project sponsored by national or
international agencies

g At least one single or joint publication in Yes Good Good
peer reviewed or UGC list of journals

According to the above Table-1 the teacher is eligible,

Verified and feand correct:
i -mgfn’ﬁTor

G
it :J&‘“ﬂ Rl (ol
. Jagat nl‘i’é"é\‘tyﬂf llege oY

£

Signature of Faculty

. COMMERCE AND 4
WARIHAIBHAI PATEL ﬂC"!NC!T‘gz:::-'

EGADN bisiricr GONDIA [y

Seience Lol

Head of Department

Final score approved by the selection committee:
(For Table 1)

Signature of Chairman Selection Committe




Appendix 11

Table 2
1. Research papers in peer reviewed or UGC listed journals
Sr. | Title with page no. | Journal ISSN/ISBN | Whether o.of |Whether | API
No. No. peer co- You are score
reviewed uthor the main
Impact author
factor, if any \
I [Language. Literature [International Online Peer | Yes 8 ‘
and Intercultural Journal reviewed
Competence: A Lenglin LF.5.61
Perspective |
2 [The Partition International Online Peer Yes
Literature: An Hournal reviewed 3
Overview Langlitr ILF. 5.61
Total L ]
2. Publications (other than research papers)
(a) Books authored which are published by : Chapter in edited book
Sr. | Title | Publisher Iypeof | ISSN/ | Whether | No.of | Whether you g"' |
No. book ISBN | peer co- are the main | >0
| No. reviewed authors | author
== s = - = | S [N

b) Translation works in Indian and Foreign Languages by qualified faculties: Nil

3. Creation of ICT mediated Teaching Learning pedagogy and content and development of new and
innovative courses and curricula:

(a) Development of Innovative pedagogy: Nil
(b) Design of new curricula and courses: Nil
a. MOOCs: Nil

(c) E-Content: e-content material on various topics developed and uploaded on RTMNU
e-shiksha portal during lockdown period: Nil

4. (a) Research Guidance:

Sr. Degree Number Thesis Degree Guide/Co API Score
No. enrolled Submitted | Awarded ~guide

5

(b) Research Projects — Completed: Nil
() Research Project - Ongoing:  Nil
5. (a) Patents: Nil
(b) Policy Document (Submitted to an International Body/
Organization like Uno/ Unesco/ World Bank/ International Monetary Fund etc. or Central Government or

State Government: Nil
(¢) Awards/ Fellowship: Nil
Sr. | Title | Agency Date API Score

No.




6. Invited Lectures/ Resource

i) Paper presented in conferences :

person/ Paper presentation in seminars/ Conferences/
conference proccedings (Paper presented in seminars/ Conferences and also
in conference proceedings will be counted only once):

Full Paper in
published as full paper

. Title of the | Title of Organized by Whether API
No. | paper conference/ international/national/state | Score
presented seminar Jeollege or uni. level
| Ph=— Total
ii) Full Papers in conference proceedings
S. Title with Details of ISSN/ Peer No. of Whether API
No. page no. conference ISBN reviewed/ co- you are Score
Publication No. Impact authors main
Tactor, if author
any
“ Total Ll
RESEARCH SCORE SHEET
(APPENDIX Il, TABLE 2)
| Academic and Research Activity Total Research
' No. Score
1. Research Published Papers in Journals &
2, Publications (Other than Research Papers) Nil
a) Books authored which are published by Nil
(b) Translation works in Indian and Foreign languages by qualified Nil
faculties
3 Creation of ICT mediated Teaching Learning pedagogy and content Nil <]
and development of new and innovative courses and curricula:
() Development of innovative pedagogy Nil )
(b) Design of new curricula and courses Nil |
¢) MOOCs Nil
(d) E-Content Nil -1
4. | (a) Research Guidance for Ph.D Nil |
U For PG dissertation Nil ]
(b) Research Project Completed Nil
(¢) Research Project ongoing Nil i
5. (a) Patent Nil
(b) Policy document (Submitted to an international body/ Nil
Organization like UNO/ UNESCO/ World Bank/ International
- Monetary Fund ete. or Central Government or State Government) wil
(¢) Awards Nil
6. Invited Lecture/ Paper presented at National/ International Seminar/ Nil
Conferences/ full papers in conference proceedings
| Total Research Score 16 2|




I certify that the information provided is correct as per records available with the college/
university Department and/ or documents enclosed along with the duly filled proforma.

Signature of Teacher
For:véimgh:
T = iy s
Co.-ordinator
|r.§hﬁi(mm Assurance Cell e \
QAC of the Collége i 2 A8 Y

Principal
PRINCIPAL
; R s IAGAT ARTS, COMMERCE AND INDIRARE~
Final score approv?d by the selection committee: HARIHARBHAL PATEL ACIENGE COLLAGE,
& (For Appendix I Table 2) GOREGAON DISIRICT GONDIA (M $.)

Signature of Chairman:
Screening/ Selection Committee




Faculty of Science

Format No.:2 Student feedbacks on Teacher

After analyzing the collected data and graphs shown below, it is observed that:-

1) The knowledge of teachers is excellent and they have very good communication skills. They have more
than 25 years of teaching experience in UG level. 04 teachers are doctorate.

2) All the teachers are sincere and interested to teach their subjects. They know commitment value of
teachers for the future of students. They provide notes to the newly admitted students for broader
perspective.

3) There is inter-linkage in syllabus of all subjects. Teachers motivate the students through discussion
outside the class. Assignment, test exams, excursions, quiz and other discussion in relation to co-curricular

activities and social activities run as per academic calendar.
4) Preference to faculty members on their teaching performance is given by the students as per table. It is

in accordance with the teaching.
5) Faculty members like JITis preferred by 83%, BMR by 78%, SSR by 70%, GKB by 67%, STN by
55% &NYL by 52%, respectively in rating ‘A’.
6) Faculty members like NYL is preferred by 45%, STN by 42%, GKB by 29%, SSR by 28%, BMR by
21% &JIT by 17%, respectively in rating ‘B’.
7) Preference to faculty members on their teaching performance is given by the students in rating
‘C’&*D’are not significant.

Students are required to rate the teachers on the following attributes using the 4- point scale
shown: —-A= Very Good, B= Good , C= Satisfactory, D= Unsatisfactory

STUDENTS FEEDBACK ON TEACHERS

90%
80%
70%
60% | 5%
50% 5%
40%
30%
20%

10%

78%

55%

2%

1%

67%

9%

5%

70%

8570

8%

17%

0,
3% 0% % 0% 1%0% 0% 2%0% 1%0%
0%
NYL STN BMR GKB SSR JT
B A=Very Good B B=Good C= Satisfactory D=Unsatisfactory

Teaching Members

1.Dr. N. Y. Lanje, 2. Dr. S. T. Nandeshwar, 3. Prof. B. M. Roy, 4. Dr. G. K. Bhagat 5. S. S. Rahangdale,

7. Prof. J. I. Thakur.

Fig:-2 Teachers analysis




Faculty of Commerce

Format No.:2 Student feedbacks on Teacher

After analyzing the collected data and graphs shown below, it is observed that:-

1) The knowledge of teachers is excellent and they have very good communication skills. They have more
than 25 yearsof teaching experience in UG level. 01 teacher is doctorate, 02 teachers have submitted
thesisfor Ph. D. in RTM Nagpur University, Nagpur. Feedback on 04 teachers is also taken who are
appointed on contributory basis.

2) All the teachers are sincere and interested to teach their subjects. They know commitment value of
teachers for the future of students. They provide notes to the newly admitted students for broader
perspective.

3) There is inter-linkage in syllabus of all subjects. Teachers motivate the students through discussion
outside the class. Assignment, test exams, quiz and other discussion in relation to co-curricular activities
and social activities run as per academic calendar.

4) Preference to faculty members on their teaching performance is given by the students as per table. It is
in accordance with the teaching. Faculty members like RMG preferred by 92%, PBJ by 86% & SHB by
47%, KTK by 35%, DAS by 29%, SDA by 23%& SMM by 41% respectively in rating ‘A’.

4) Preference to faculty members on their teaching performance is given by the students in rating ‘B’ is
significant only for contributory teachers,but ‘C’&‘D’is not significant.

STUDENTS FEEDBACK ON TEACHERS
100%

JL /0
90%
80%
70%
0,
2% 1 ar °2% ; 49% 48%
50% ot a19 45%
(]
() 350
40% 299 o 9%
30% 6% 239
0,
20% 2% 4% %
. ° 8% 7%
10% 0% 0%0% 0%0% 0% 0% 0% 0%
0%
SHB RMG PR SMM DA sD

S KTK A

86%

B A=VeryGood ™B-=Good C = Satisfactory  ® D = Unsatisfactory

Fig:-6 Teachers analysis

Faculty members:(1)Dr.S.H.Bhairam, 2) Assot.Prof. R.M.Gahane, 3) Assitt.Prof.P.B.Jawade, 4) Cont.
Lect. S. M. Meshram 5) Cont.Lect. Miss D. A. Sahu 6) Cont. Lect. K.T.Khirekar, 7) Cont. Lect. Miss S.
D. Ashtankar



Faculty of Arts

Format No.:2 Student feedbacks on Teacher

1.

The knowledge of teachers is excellent and they have very good communication skills. They have
more than 21of years teaching experience in UG and PG level. 8 teachers are doctorate and 1
submittedher Ph.D. thesis in RTM Nagpur University, Nagpur.

All the teachers are sincere and interested to teach their subjects. They know commitment value of
teaches for the future of students. They provide notes to the newly admitted students for broader
perspective.

There is interlinkagein syllabus of all subjects, Teachers motivate the students through discussion
outside the class. Assignment, text examinations, quizzes and other discussion in relation to
curricular activities and social activities run as per academic calendar.

4) Preference to faculty members on their teaching performance is given by the students as per
table. It is in accordance with the teaching. Faculty members like RBB preferred by 100%, RNS by
84% &RMP by 59%, where as CPP by 55%, CSR by 52%, MKD by 50% , CTR 43%, VTG 37%
&LYD by 21% respectively in rating ‘A’.

Preference to faculty members on their performance is given by the students as per table. It is in
accordance with the faculty members like CTR&LYD preferred by 51%, RMP, CSR, RBB, CTR
& MKD by less than 50%, &RBB by 00% in rating ‘B’ respectively.

Preference to faculty members on their teaching performance is given by the students in

rating‘B’ is significant and ‘C’, ‘D’ are not significant.

STUDENTS FEEDBACK ON TEACHERS

120%

100%

100%
84%

80%
59%

60%

40%

20%

55%

0%

1%
4%
0%

46%

379
6%

51% 50899,

%

51%

0%
0%

%%

6%

o)
Bos

cPp

0
VTG

m A =Very Good

8%
219
0%
LYD

B =good

43%
o, [»)
Il/e% Il/b% %9%%
MKD CTR RBB

C = Satisfactory

RNS

CSR

B D = Unsatisfactory

RMP

Fig:-8 Teachers analysis

Faculty members: 1) Dr. C.P.Patle, 2) Dr. V.T.Gajbhiye, 3) Assitt. Prof. L.Y.Dhawale, 4) Dr.
M.K.Deshpande, 5) Dr. C.T.Rahule 6) Dr.R.B.Bhairam, 7) Dr. R.N.Sakhare, 8) Dr.C.S.Rane and

Dr.R.M.Pise




HETereraTdter ey svararean Mo seaterar AT
CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

%) e Lical i
Period fom -2/ /1 [20)8 40 Bil1z]1g _ C2212-19) -
R) FHEEAE quf ey -
Name of Staff in Full - S W~ FrFamde] Bewghone: < Tl
3) 3T (Qualification) :- M9
¥) 9% (Designation) :- Suflr. -
W) T FH ETH (Status Permanent or Temporary) :- p’ MMM
Q) (R e, T T Q0T Fa) -
Length of Service in the Institution on 1% June 26 ,yhd L
') 40 497 (Scale of Pay) - AB00. = 34800 GP- 4300
£ qere Fam aeter i (Next Increment on) - dl// # /2219
R) fovty e G o1t (Pecial Pay or Allowances) :- s

Ro) FHHTISATS 1A 1w T fovelt mren sifing GGt 3T, - (1 have formed the following
opinion about the staff ability, work etc.) -

a) feetear FEm STFT o TR (Knowledge & Preparation of . work) :- Cx MJW

b) Teremell, arereh AisTiaRT HaY (Relation with Students & Parents) :- Excedtont—

¢) feetear FmERe T (Interest taken in given work) :- Excel) ewt

d) WAIOTSRTON, TEHTT A (Sincerity, Honesty, ctc.) i W @75 3—00"/

¢) TEHETE Fﬁ?ﬂ (Inclination to co-operate with the College) :- C\g ced ‘a‘t—

f) wrerEy tferni fetvar g strea anoarardt frer (Fidelity in Camjing out the
instructions issued by the Principal / Superintendent) :- T} f)l-‘f Jo0o

g) WE ST fasaraned (Integrity & Character) - Y. P22 , ‘_/
h) SISTHIZERAT (Obedience) - L‘X_&MW

) EEIIRIUT (Punctuality) : -...“iy.eAz

1) et fe s uifteiees TN ( enaz:;iward if any) :- -

K) ST ETAR TEVATE T (Fitmess to continue in the Present post) 4L, %ﬁaﬂtfﬁﬁ_
1) WRIEET TTEE (Fitness for Promotion) i- el

m) FEETERYT SR (General remarks) - K gz m
(Note :- HTHTE TG IeF, 1 I, ﬁmﬁ@emﬂaﬁma‘t

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very good,
satisfactory or poor.)

feo (Place) :- it
=i (Date) :- Signature of 1/ ndent
tadisaben
Jagat Aot &
e G




| HETTIRITETReT [ITaTh Y A aTeAT TS et AT

CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

%) FTerEdl 22 Y
Period from - OI/m /2.—0/8 1”0 31]1L120/8 ( 2019- 1{7)
) HHEEE Pl i -
Name of Staff in Full 5% LOKCA«OW 7{ &98&1%“0}% KJ'LC/
3) 3rEal (Qualification) :- M: ’4 ( MW)
¥) % (Designation) :- Vel pael CANL 7 Sl
) W ' G (Status Permanent or Temporary) - FfAHQ“M— }
) (8 T e T TR ) - oo e ]

Length of Service in the Institution on 1* June 26 VAJ f
\0) I Soff (Scale of Pay) i+ oo 7220 = 34800 ¢f’ 4590
¢) Tﬁﬁ da arerar &= (Next Increment on) - 0//? /9—@[3
'2) faety o foar ut (Pecial Pay or Allowances) :- S
Ro) SRS &1a =hlH geial fereedt e svfqEr et 3%, - (I have formed the following
opinion about the staff ability, work ete.) -
a) Foem wmR 31F{ g TRl (Knowledge & Preparation of work) :- C; XGC-“M
v) formmit, qrers gieETEER WY (Relation with Students & Parents) :- Cxa.l,!ﬂwkt .............
c) feeieT FHEES T (Interest taken in given work) :- Ex LC“'&“*—
d) WI‘FUTWUTI, Q’éﬁh‘m Ay (Sincerity, Honesty, etc.) :- Ye!
e) WEHMETET WG (Inclination to co-operate with the College) :- ced ' eb\jb_'
f) WY axﬁrmﬁﬁwg"ﬂ 3T snomvarard s (Fidelity in Carrying out the
instructions issued by the Principal / Superintendent) :- C}CX’ le“i——
¢) i anfor fasamaTEaT (Integrity & Character) :- ’Y?)L] 0"—6‘“’1
h) STRTERET (Obedience) i ... & “xeelloud ™
{) TEYIRYUT (Punctuality) - ... E}(C.f“e"-‘t—_-
j) Feren fmn 3R g e aTHeaTd (Penalties or Award, if any) :- e
k) ﬂﬁml’rﬁ“’qﬁﬁ’ ! (Fitness to continue in the Present post) : =) %ib,ﬂ¢ fd’t
|) ST e (Fitness for Promotion) :- F) + /f‘ilj.. Mh}}h

m) FEAYRYT ST (General remarks) {Y 9’17’ %éﬁ?lg?' %*M 1&694—

(Note ;- TIHTE HEIUTIA TP, HIT I,

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very good,
satisfactory or poor.)

f&HI0T (Place) ;- T

. I [ l.l l \
A= (Date) - Signature o cipal tendent
i
nf\l-'? “‘,-p-b

Comr¥
w A’wl P-\““\W‘I s (M b-\

g_, o ltli"‘



HETISRITCTaTater fHTeTehTiT shH=I=aTeaT TUH 1 SrgatelTe AT
CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

%) SHenat i
Period from :- o) /19/ /2—619 4o 31 ll;/’lbl}? C2218- IJ)
R) FHEEARE YUl Hie .- L
Name of Staff in Full - SU% = Zf} amkym ey Kg/mﬁsk_. W_Knﬂuy‘.l
3) e (Qualification) &~ ... ... BC‘“")
¥) 9% (Designation) :- Bt T < L
&) T T (Status Permanent or Temporary) - fehna "‘*w
R st gmeted! et da) -

Length of Service in the Institution on 1* June 24 V"M
\9) ﬁﬂ'—!’ﬁ“ﬁ(Scale of Pay) :- Q»O 3430‘9 GP 412-‘”0
¢) R adA e &AiE (Next Increment on) :- o) / ;,P/ 28)9
?) favty da= forer e (Pecial Pay or Allowances) :- g—
Ro) SHHE=ATE GHAT HH Fearar faeelt W STy qEHIOT S, - (1 have formed the following

opinion about the staff ability, work etc.) -

a) Reeiea SR 919 9 TR (Knowledge & Preparation of work) - Exeellend —

by feremefl, wierer AfeaTHIE HeY (Relation with Students & Parents) ; 'V’LZ Z@Og .......

o) Feotear smeEe w4 (Interest taken in given work) :- ')/C)U7

d) vfTERTeT, T SR (Sincerity, Honesty, etc.) :- "/eh

¢) WEHM@E WG (Inclination to co-operate with the College) i L&Qﬂw_

f) wHEEHY e Retear geaT eme arvvararet frer (Fidelity in Carrying out the
instructions issued by the Principal / Superintendent) :- I;-X celle Ki)‘_

g) TIfGA anfor fevamaréan (Inte‘grily & Character) - ... :)_/_P)L7‘ ge&ao/
h) SRR (Obedience) i g5 X.celdln b

i) HHH?ﬁ'(Wﬂ(Punctuality) T 5 e X e

i) Teeret fren enw aiitalisds sraearg (Penalué, or Award, if any) :- -—

k) WWW Tt (Fitness to continue in the Present post) : pj.!' /f')z it"- [dj 2~

) SR T (Fitness for Promotion) :- Y%

m) FAAYROT ARG (General remarks) :- o NS

(Note :- AT YoIHIUA ICFE, BT T0A, W%ﬁtﬁ@zm&ﬁmﬁmw

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very goed,
satisfactory or poor.)

&= (Place) :- TRME
&= (Date) -




WETferereraTeiter e ST Mt srarerr e
CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

%) Il T R
Period from :- 01/01 l2013 1o 3’]27—!2QDZ [Zolxrlj_)j)
R) sHarEaT ot T .- i
Name of Staff in Full Jj&,’jj@wé“y%hm%&qoch4)<1¢18
3) AT (Qualification) - /514 -

¥) 9% (Designation) :- Tn:_cltale r
W) HEH Eal T (Stafus Permanent or Temporary) :- 4 Mq uey ,6——'

Length of Service in the Institution on 1* June 25 ’y 45 : >
\9) &ﬁ?’ﬁ“ﬁ(ScaleofPay) - S200 — 29220 W—* %00
¢) e S e e (Next Increment on) :- 0//?/ 2019
.Q.) favty e far v (Pecial Pay or Allowances) ;- - AR i L
%9) FHHETYT HHAT HH Teumay feawft = 3y qﬁmﬁ e - (I' have formed the following
opinion about the staff ability, work etc.) -
8) feciear R 99 9 T (Knowledge & Preparation of work) :- Ex ‘—'“.W
b) feremff, wrers TieameE WaY (Relation with Students & Parents) -V Bp }Om’p
c) feeiear MR w=h (Interest taken in given work) :- E Xce Jle
d) W@W‘Wﬂ, T AT (Sincerity, Honesty, etc.) -MX_F/\& ST .7 ?/
e) REEETC () nqﬁ (Inclination to co-operate with the College) -S/ j%ﬂéﬁ&f ..............
0wy s fetear geaT stem s frer (Fidelity in Carrying out the
instructions issued by the Principal / Superintendent) :- INRAY
g) i anfot fasamaréar (Integrity & Character) :- f)[P_
h) FTETUREAT (Obedience) - (X cel)ents

i) FETYIRTOT (Punctuality) :- _“:Y«e)“;’ ,i,mel
tes or Award, if any) :- =~

j) feete fmer evr wiketfias srerg (Penal

k) e SRTET TWEUATH! ARIH (Fitness to continue in the Present post) 6£Wﬁ£&f
1) Y= S (Fitness for Promotion) :- }'e/j X :

m) WEHTHRYT 319U (General remarks) :- e
(Note :- FTHTE HERITH IFE, TR e, HHINFEHRE Rear e aniedt divg ot wom e,

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very good,
satisfactory or poor.)

fasIoT (Place) ;- TR

<l
& (Date) - Signature of Prfnd\pal 4 perintendent

Jaget Arts, ce & Indirabes
L et Banet Scdence College,
i e, Grendia OM.S.)




| ATt TTareh Y sHHwI=aTea I HEATAT AT
CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

}) st

Period from :- ...__“Ql%m__/_‘l.&.tg ...... i’b....&l /,ng LMIX'}”\’}
) HHEEAE O T4 -

Name of Staff in Full : —LS% GIMQI)%K‘&— }‘?moq'dl W’&
3) A (Qualification) :- 3 %
¥) U% (Designation) :- WS T S S
W) #EH ! €T (Status Permanent or Temporary) i- ffMQMtn/&
&) (8 ST oo, AT SR TOT ) ;- =

Length of Service in the Institution on 1% June ... ...._.2(..@7

) A S0 (Scale of Pay) - . 20O = 20200 G - 7-4 8

<) W o g f&Ae (Next Increment on) :-. o/ / 7"/ 22/ .9

l‘%) fagty de foham ot (Pecial Pay or Allowances) :- ==

{0) SHHET=ATE &THAT Y TeT ot " Sfame yEianwot 3T, - (1 have formed the following
opinion about the st'lff ability, work ete.) -

a) fecied S T 9 Ta (Knowledge & Preparation of work) : _exeel ’M

b) foremedt, WW TEY (Relation with Students & Parents) : '-YP)’-V j’«o@"/

o) fete e T4 (Interest taken in given work) - 45X cedd fﬂi—'

d) wEIfoTERTON, UehiAter @R (Sincerity, Honesty, etc.) i Y 2 m°/

e) prEiel Wﬁﬁ (Inclination to co-operate with the College) :- Qf_e

f) wrErEHEY sfeErE e gEa SmHE SToETEre! R (Fidelity in’ Carrying out the

instructions issued by the Principal / Superintendent) i- .2y @ FLEE L e

¢) N anfr Ravararéar (Integrity & Character) - N Ehry
h) STETEREAT (Obedience) :- ... ¥ ?)hf mﬁl

) FERRIRTT (Punctuality) :- Q(P}zq /mcl
) et fren o wiiteifer sraeary (P/ altle%g Award, if any) - ... P S )
k) WWM el (Fitness to continue in the Present post) : ff.f / ,!0)2— M'e ﬂj f
1) eI ATt (Fitness for Promotion) :-

) FEEROT AR (General remarks) i FJH—P_ A = — 4 0’.’.‘!(. ........

(Note :- T TEIHIH IHS, X AT, Iiet A Al I HEL.

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very good,

satisfactory or poor.)
fasor (Place) :- T
feqis (Date) :-




FETerIeraTter foerhT s e=arean Tiuee SrEarerrar AT
CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

(Note :- TTHIY TedAIUT IHE, R AT,

%) S o

Name of Staff in Full \S‘Lbj”- ‘\ kﬂZﬂA‘IW M% 4"'{*.__* AU
3) T (Qualification) :- TS R SR BT le
%) U (Designation) :- **L“'b “l& tﬁ%’lﬁ!—‘b

W) Y W EE (Status Permanent or Temporary) :- Ff 4y M

Length of Service in the Institution on 1* June 24 y - e
\9) ae Aot (Scale of Pay) :- S2e0 - Q_.DMD @F 20O
¢) YA o argrEr fE=ies (Next Inerement on) - 0/ / —?—/” (9
.Q) fosty e foar wat (Pecial Pay or Allowances) :- — IR AN Tl
R0) FHAEATY &l g gt famer e sifime ‘ﬁtﬂﬂq[‘ﬁ I, - (l have formed the following
opinion about the staff ability, work etc.) -
a) feoear e 3 9 TEr) (Knowledge & Preparation of _work) - _EZ(“" {e ki—
b) feremeff, uretss A= WY (Relation with Students & Parents) :- . ’ ;00 °I’
¢) Towioan smmEEer T= (Interest taken in given work) :- _YP a7 .
d) VETOEROT, USHAT dd (Sincerity, Honesty, etc.) :- YR
e) WW (Inclination to co-operate with the College) :-

instructions issued by the Principal / Superintendent) :- _'M Pl
g) = anfor fasemaear (Integrity & Character) :- )‘7

h) HTHHREAT (Obedience) - )(cdlevf"‘

i) FERIRIUT (Punctuality) :- ’V(’ ’17 d—w
§) Teetel o e oftafid sTearg (Penalifes or Award, if any) :- oy

k) WWW ! (Fitness to continue in the Present post) :- F'_IL %4]}#’& FCU Z

1) TEI=TE ] TEe (Fitness for Promotion) :- \/es -
m) FEEEReT iy (General remarks) :- Y/ @ABM. .S

ool Aib. Work

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very good,

satisfactory or poor.)

fammmor (Place) :- T

&% (Date) :-

Signature of PyinNids? / Saper lindrsm
‘w

Science Collese:
R S
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CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

o ORISR -

Period from :- o) /ol /20/57 /‘n 3///L/ 22)% [7—0/3‘/\7)
R) e Of e - o

Name of Staff in Full : 54"’1 ] )m%ly Ya tht)zlto ]74/11134)2
3) 3t (Qualification) = .. = B A - d

¥ ignation) : Lib - Attendent
) UE (Designation) :- &
Y) I i g (Status Permanent or Temporary) :- ff’MQ ufu i:

AR ST ST STt qut Fa) o
Length of Service in the Institution on 1% June ! 3 VéJ

\0) AT AT (Scale of Pay) - . S 20 =~ 202006 0 G”' (Foo

¢) Wi FaT TRt KA (Next Increment on) i- (¥ / F /7""73

.ﬁ) fasty daw e vy (Pecial Pay or Allowances) :-

Ro) TS &y9elT 1 e feret e afiry TEIETHHIEl SR, - (1 have formed the following
opinion about the staff ability, work ete,) -

7) Feten wE g g qa (Knowledge & Preparation of work) :- ’V?’Df 9,004

b) ﬁﬂfmﬁ WW@W ESED (Relation with Students & Parents) ;- °)

o) e smEes st (Interest taken in given work) :- ’Y‘P)L‘r %Ojoc

d) WIS, TEHFTRT AR (Sincerity, Honesty, etc.) :- ’\/‘P&A

e) WeHMETE W (Inclination to co- operate with the College) : j C+OA’7‘

7
0 WY ST ferea gaer s o frer (Fidelity in Calrymg out the

instructions issued by the Principal / Superintendent) :- T )l7 i,@ ......
g) =y e faramaréa (Integrity & Charaeter) :- ... Y/ Pb»—r Qo
h) STETEIREHAT (Qbedience) - N Ch~2  g0n a’

i) aqﬁ?ﬁmﬂ(}’uncluality) L ILZ/W
1) feeret forem mmﬁaﬁw%wm( enales or Award, if any) :- .

k) ], IRTST TRVATET TG (Fitness to continue in the Present post) : f ;’- fg}z ﬁﬂ /41&
1) qﬁ??ﬁ'vﬂ'?m(mmess for Promotion) :- y@

m) FIATHROT iy (General remarks) :- ' s
(Note :- FTHIY HeAIIH SeHe, WX =6l WHISTaRRE e e antiet g ot 3eate sE

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very goad,
satisfactory or poor.)

femoT (Place) :- M

ﬁFﬂ'ﬁv‘(Date) - Signature of Pr 1pexmt£\£1~:nt
& Indiraben
m:-uwuh'



Mﬁmmﬁﬁamm

CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

%) ey A 9T
Period from :- 2-6)18-19
R) FHErEATS ot A .-

Name of Staff in Full (yé_/\-} __L"‘lo[:.gl;u)ab Fuhiu fGRPM)W‘e
A J
3) WéﬁT(()uahﬂcauon) ‘-

5 ention) . Jeth . ASSEstant—
) 9% (Designation) :-
W) RN A (Stams Permanent or Temporary) :- ‘fquu e

8 sy T eIt got Famy ;.
Length of Service in the Institution on 1* June ___ 245 Y/U

) & 41 (Scale of Pay) - . N2 — 202—90 Gf- 2200

¢) Rl T AT RAH (Next Increment on) - ... S, F [2e19

.‘%) sy 3 fopar 91 (Pecial Pay or Allowances) :- : —_

20) HHEEGE &THAT T et fomt Aren arfipme qa'ﬁ"rmv’r M. - (! have formed the following
opinion about the staff ability, work etc.) -

2) Rerear e 99 9 qurt (Knowledge & Prepantxon of work) - N/ PRsr m'?’

by formed, WW&H Y (Relation with Students & Parents) ; ’YPMJIM '7‘

o) el = T (Interest taken in given work) :- 547‘11%&65

d) WHTﬁTWTT, LEaciadeury (Sincerity, Honesty, etc.) :- jdm’//'icfaw

e) m@?ﬁ?@w‘ﬁ (Inclination to co-operate with the College) :- 'J/‘ (ot 27 3/59&

f) ey st fetear geAT smven stovarad e (Fidelity in Carr%g out the
instructions issued by the Principal / Superintendent) :- ’Y ?L\f m

g) 9T anfor fasamaman (Integrity & Character) :- /Zf ?&L&J .........................
W) SRS (Obedience) :- Y P2xp md

i) SRR (Punctuality) i ﬁ.)'*#)ﬂ[ W ......

j) feetett o s wieifds HHAY (Pcnalties or Award, if any) :- . ; o

k) WWW TR (Fitness to continue in the Present post) : /’/‘(/M#Q fq-{"
1) R e (Fitness for Promotion) :- o [

m) FEHHROT SR (General remarks) - -7

(Note :- STATS! EqHTTH IepTE, HIX TITTel, AN e Frepe Attt diver =t wocte el

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very good,
satisfactory or poor.)

fSHI0T (Place) ;- T
ieicy (Date) :-

Signature

S Dgr‘n fendent
Jagat

& lndiraben
Scieoce College -
Hariharbial Pa Paset Sclence SRR



weterEATeter e AT Mt sEarErET e
CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

R) HIemEH T T
Period from :- =22/8)9
R) TR YO AT 1o et e et e
Neme of Staff in Full ;@4.@7.-:&;,1&1&4&.__._ Q“MHM&L‘SAMQ%
3) 3@ (Qualification) - H-5 -

¥) 9% (Designation) :- -Laé-'&i,t:wdeu,b— Mf—'
4) FEH T (Status Permanent or Temporary) - f LhAmaut

Length of Service in the Tnstitution on 1% June ... 24 Y724

o) & Foft (Seale of Pay) - ... 5220 = 2820 9 @/ - 2/80

¢) Y@t 3 T & (Next Increment on) :- (6] ///?—/ZD L9

%) fardty A fRam W= (Pecial Pay or Allowances) - 5 TR € PRt

Ro) A &THaT T Teet Tl wre arhm I 3R, - I have formed the following
opinion about the staff ability, work ete.) -

a) Teeien sHR STFT I TER (Knowledge & Preparation of work) :- V(P2 W’/

by fommef, Wﬂlﬁﬂﬁaﬁ WY (Relation with Students & Parents) :- ’VP/Lg mq’

¢) feeiea smEe = (Interest taken in given work) - ._;5 44‘7')_%44:}191 e o

d) W!Tﬁ’WlT THRT (Sincerity, Honesty, etc.) :-

e) mwh?ruqﬁr (Inclination to co-operate with the College) :- ZV‘FL 926 .’

) WY SfuerEiE fevn gear s srowarE Brer Fidelity in Car{ymg out the
instructions issued by the Principal / Superintendent) :- W/ €le~r G Ho

¢) T anfor fasamawéen (ntegrity & Character) -V PPay

h) STTFTEIHAT (Obedience) :- Y@ se ¢ 4 ;

i) EETIROT (Punctuality) i~ .S £ Z‘Zl)"‘f

j) ettt ferr s wiftefivar arema (Penalties or AWard, if any) - -

k) =] YETaT TEETH TIEEhT (Fitness to continue in the Present post) -&/ﬁ%ﬁm&t—

) WEFTAEY T (Fitness for Promotion) ;- (y @) :

m) TR Sy (General remarks) :-

(Note ;- STATY HEOHIIT I, X T, WHIMHHRE Feen e aniey div at seote s,

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very good,
satisfactory or poor.)

e (Place) :- 7 RIS ‘
et (Date) :- Signature of LA rintdndent
& Indirabed
Coll#-

MWMN’”




wETfereTeraTdte et wearET Tt sEarErET T
CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

3 W g .

Period from :- 2|8 -) 9
R) FHEEARE Pl i .-

Name of Staff in Full :_.S’ Il)"f s M‘MJ;ML)LM Glmnmle p
3) AT (Qualification) - S5-C -

¥) T% (Designation) :- el - AN

Y) A G (Status Permanent or Temporaty) - ffﬁ‘mwm

8 R T . TS T 0T ) -
Length of Service in the Institution on 1% June _~?‘ét y e

's) AT 40T (Scale of Pay) - .. S200 T 2020O Gf'ZJOO

¢) eeT e ardten Rt (Next Tncrement on) - QAL F- / 20/

<) fovi A Far (Pecial Pay or Allowances) :- i

30) FHAATS &A1 1 T et wwe avfrrg qenmo) 3R, - (1 have formed the following
opinion about the staff ability, work etc.) -

8) Fecte s 91 9 T (Knowledge & Preparation of work) :- Exeelieud—

b) feremell, wrersh ateaa W (Relation with Students & Parents) - X €€ Hf“'t\

¢) Retem smEen v (Interest taken in given work) :- ~YC4 4 R S o,

d) Wmﬁlﬁﬂﬂﬂ Qﬁ?ﬁm?}’ﬁ (Sincerity, Honesty, etc.) :- }ﬂ ”4 S G

e) WesMEE! ﬂqﬁﬁ (Inclination to co-operate with the College) :}’ﬁ"z ‘? BT

f) Ry ifberr ﬁﬁ'ﬂﬂﬁ?’ﬂ STHET SOTRTES e (R idelity in éwm out the

instructions issued by the Principal / Superintendent) :- Yifnézo fez
g) At anfor Fosamaréar (Integrity & Character) :- : d

h) STFEREAT (Obedience) - "ka—‘/f %um/ £
) SERIEIRIT (Punctuality) :- P2y d w-d
) et fren enw wiiteifedy sraers (P! alties gAwmd if any) :- P —

k) aﬂwwmﬂmw’} (Fitness to continue in the Present post) : f/" 4‘9(7- #ﬁ /@Z
1) R M(F:tnebs for Promotion) :- V?ﬁ 4

m) FERMURYT AT (General remarks) : V£?>_7_ e _‘/ ..... kmaauz?&_.l.&&,.mull\
(Note :- AT YoIHIIT S&HE, I TG, e A g #ft 3o wE

(B. Assessment in respect of work shall be made Dy using reality scale given as excellent, very good,
satisfactory or poor.)

foFTor (Place) ;- Mt y

e (Date) :- Signature of lendcm
& Indirabed

Jagae Axts, ComMmEEE " o nege.
mgowmmwt;-”




wENfereEraTTer fereh T ST MO st AT
CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

R) et TR _wdd

Period from :- 218 7.9
R) FHEEATE O i -

Name of Staff in Full :<S W2~ %1 )?)vl e ualeo W%Wm_
3) AT (Qualification) :- P Yoo e c,

\‘) e (Designation) - .......L%-..’...Amiw

W) A &I A (Status Permanent or Temporary) ;- _f£MMP M_t‘

8 B At geret gof |am -
Length of Service in the Institution on 1* June 24 Y"J

\6) AT A (Scale of Pay) :- _S200 = 20200 Q/ 29160

¢) TSR B aerE &% (Next Increment on) - d’//?‘/z‘/ 5

<) faeiw ae v o (Pecial Pay or Allowances) :- —

{0) FHHEAT &9a] % sUE) fawf AT 3t gﬁa&mﬁ HTE, - (1 have formed the following
opinion about the staff ability, work etc.) - .

8) el FHEE H § 9910 (Knowledge & Preparation of work) :- ,C;M-{M‘

" b) Tommell, uew FreATHET HAY (Relation with Students & Parents) :- VENZ

¢) [Reen FmEEe T (Interest takeu in given work) ;- . Y827 Y ow

d) wEfoTeRTOT, UehfTsaT Ay (Sincerity, Honesty, ete.) :- '\/ )"g 7&9“)

e) e ﬂ%ﬁ (Inclination to co-operate with the College) :- ’)[P/\-f Q«o@")

) wrEnEHEy sl et gam srem s frer (Fidelity in Carrying out the
instructions issued by the Principal / Superintendent) :- Y?)?—;(_J«oﬁ ’/ PO P

g) = 2nfor Fasammdar (Integrity & Character) :- 'Y‘?)im ’/4&97’

h) RIYREAT (Obedience) - V.02 920 C/

i) SERTEIRAV (Punctuality) - ... ALP /‘é——rd %9‘,

i) feerett foer HR URAE srgearg (Pemltxes or Award, if any) :-

k) STe] Y=TEX TEVATH T (Fitness to continue in the Present post) : Q/' /4’2 ﬂf /dfb
) WS AR (Fitness for Promotion) - /€3 -

m) HEHHRYT A (General remarks) :- veb-r 7/’"4’ L.a,lq I A
(Note - TTTE HeIHIY Fehee, T oL, wm e it aim ot seore s,

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very good,
satisfactory or poor.)
fa=1oT (Place) :- T
&A% (Date) :-




mﬂrﬁﬁ%&ﬁﬁ?mﬁmrﬁﬁawm

CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

%) el W o e e LB
Period from :- .. 2018 -1 ﬁ A=
%) e ot e sl e LR SRt SRR W
Name of StafF in Full Sty - KiThory NMM Kaulth a0 A0 -
3) 37T (Qualification) :- D 8-C -

¥) % (Designation) :- Lk : Abb%‘leﬂi»—

W) ST T e (Status Permanent or Temporary) :- FEM%M
8) QT e, T RN 0 ) 1
Length of Service in the Institution on 1% June '2527‘7)9
9) T A (Scale of Pay) - . S200 = 23200 §/« 2400
¢) Qe e e &A1 (Next Increment on) :- <l /7- /Zé/ 2
-Q) a9y da+ fear v (Pecial Pay or Allowances) i- ST
%) HHEI=ATS! §HAT 1T 3eme) Forsly wren avfiqey TEIGHHI 32 - (1 have formed the following
opinion about the staff ability, work ete.) -
a) TEETET R W F 7R (Knowledge & Preparation of work) :- mWf%;ﬁQQ/_
b) foremef, UIeT TS WY (Relation with Students & Parents) :- Y/ A= Wq/
o) feere s =t (Interest taken in given work) :- ’2/‘?)’7" ‘i/
d) wferesaon, v Ay (Sincerity, Honesty, etc.) :- fy‘?,y % , 7’ SE
¢) WeFHEE! Fﬁﬁﬁ (Inclination to co-operate with the College) :- 2 729 '/ ;
N ey sifusErT Retear gamr s enopara e (Fidelity i;{ Carrya'ing out the
instructions issued by the Principal / Superintendent) -’yf)'r7~
g) g i Tesaraméar (Integrity & Character) -/W PR
h) STRTYREAT (Obedience) :- YOz  Tae o/)
D IRCES it (Punctuality) - ‘\‘/‘P/)Cv /‘1/000/ :
L)) feetet R s uiftEifds s (Penatties of Mvard, if any) i- —

k) o] YRS TRUTE! ot (Fitness to continue in the Present post) -ﬁf’j&ﬁ-{ 5 [@z
I i i o (Fitness for Promotion) :- ,/Y % ;

m) FEETHRT i (General remarks) :- ; _—
(Note :- STHTE JeHITH Iz, WX =ivel, GUITTHRE ST e andat aiva &) seehe s

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very good,

satisfactory or poor.)

f i
mma—m‘

fSITT (Place) :- T 1
AT (Date) :- Signature o gl Sur x!endem

& ndinabeo

\



mﬁamﬁaﬁvmmmmrﬁmmmm

CONFEDENTIAL REPORT FOR NOV-TEACHING STAFF

R R L SRR

Period from :- ol /o/ /2015! 7o 3!/)24%/? { 22/8- /2)
R) FHII™ ot g .-
Name of Staff in Full : cjz)"l’l - l432IbK FM)ZAM KAAWJMQ
3) e (Qualification) :- D C
¥) TR (Designation) :- ﬂpo ’:’
W) T HF EHY (Status Permanent or Temporary) :- f £2 “‘Q“M
VRS G RN .. TRt el ot ) -.
Length of Service in the Institution on 1% June S 4 y
) S AT (Scale of Pay) - . 4440~ 244 0 é - /600
¢) It S AT oA (Next Tncrement on) 1« &) / b /Zé o
%) foery oam frar amt (Pecial Pay or Allowances) :- T
Ro) THHUIATE &7He 1 sedt el meny avfimrn YEIETHAI 3MIE, - (I have formed the following
opinion about the staff ability, work etc.) -
2) f&ete s W 9 TRt (Knowledge & Preparation of work) - [V.fA=r W‘;’
b) foremeft, wrerer el Wy (Relation with Students & Parents) :- 3’?547”%.0/
) Faerea s v (Interest taken in given work) :- _Sfjhji‘lfﬁ&—y?
d)  SRIOTSHTO, TEHHET A (Sincerity, Honesty, etc.) :-_ "V PRy>r 920 9/
€) WEEHTATE Werelt (Inclination to co-operate with the College) ’yfgr <20 J
0 wrEEEy st fete gaer smem ammarE) frer (Fidelity in Carrying out the
instructions issued by the Principal / Superintendent) :- Y?h-?’ ”7'09 ;
g) T T Fsamarden (Integrity & Character) :- Y P22 9{,~
h) STTERHA (Obedience) -V Py Pap of
i) ERETT (Punctuality) - S qég’%fl"/\—/
P Taere forr A uitEifeer sy (Penalties or Award; if any) ;- .__ <.

k) e USTeR @O SR (Fitness to continue in the Present post) :- PJJ‘ ,/.90 ,}‘Lg_ﬂqk
1) ORI e (Fitness for Promotion) ;- /lf%' f

m) FEARYT SRR (General remarks) :-
(Note :- STHT=! AT I, BT T, Wmmmma}ﬁ@m

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very good,
satisfactory or poor.)

fewmoT (Place) - Mt
s (Date) :-

——

Signature of APB itendent

&
]‘M‘nc::c College,

Scicoce
)
(" essen DIt Goadia (M.S.



M&WWWWW

CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

) e e g
Period from :- el /D,l (/24&/2 +n_ 31 //7//%/9
Llainn e SRR R R

Name of Staff in Full 451151 - RQ}M&) 11 /\/Mya,{, Db’lf“p?
R (Qualification) - .. JEOBEE..__ [543 .
¥) U% (Designation) :- / 094}
W) FTEH I T (Status Permanent or Temporary) :- f?)ﬂq"ﬁ“—l‘r-
8 QT . A T qOF BTy - 3

Length of Service in the Institution on 1* June

\9) aﬁ?’}“ﬁ(Scnle of Pay) :- G440 - 7440 G /(OO

¢) YA A T R’ (Next Inerement on) ;- o/ / ?’/ 299

.2) oy dew frar aat (Pecial Pay or Allowances) :-

30) SHETAIH 87T 19 T faweft e aifimg YRICTTATOY 3T - (I have formed the following
opinion about the staff ability, work etc.) -

2) foledr =R 9 9 T (Knowledge & Preparation of work) :- Exeed *eldf"'

b) %EIM?'T WWW (Relation with St udents & Parents) ; ’Y(”l—y LN

o) Teiw smeEe ot (Interest taken in given waork) %)'“7 @:Z b2 e IS o ¢

d) wfreyo, Qﬁ\?ﬂé’ﬂ'}(Smcemy Honesty, etc.) :- ’YP)L*)- Q'

e) FEHIE Q’Qiﬁ (Inclination to co-operate with the Callege) :- L B L Sl

f) vl s fete geer smsm enomarat frer (Fidelity/in Carrying out the
instructions issued by the Principal / Superintendent) :- Te’){f

g) =y anfr foearawar (Inteérity & Character) :-.,.’ﬁ

h) SIHMREHAT (Obedience) :- '\/P)h»—/

) @RI (Punctuality) - "YEV‘:(F

i) feeret fomn TR IR arsreary (Pemme_s or Award, if any) :-

k) ] URTER WEVATEr @A (Fitness (o continue in the Present post) : F/} &ﬁc_hg—f
1) WRI=feie S (Fimess for Promotion) - y@
m) HHHER i (General remarks) :- e e L
(Note :- FIHTE TEIAITH IEH, R HiTel Wﬂmf‘m’mﬁr@zmﬁaﬁmmmm

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very good,
satisfactory or poor.)

{1 (Place) - i

ECiEs (Date) :- Signature of 1/ Sasiir vdcnden:
pal
g A e & et
723
Hasihnebhel Patet Seieses CO7Ct

Guaegsrom st e



3 Wﬁmﬁ 113? 0 -
Name of Staff in Full '-QQF _ﬂ%J Kymay /’/t/)u-lkd Ve M

%) S (Qualification) - . o N, Y

¥) t!ir(Dcszgnaucm) i ' i 5-_
4) I U (Status Permanent or Tempcrary) &MQM*

0 QT . A0 Tl ot e

Length of Servxce in the Institution on 1% J‘une

) 3 Aoft (Scale of Pay) :- J@Q..%L_@L_Z@D
) G AT T Rt (Net Increment o) - Bl FE/2009
<) ferdter et e R (Pecial Pay or Allowances) - . e

30) FHEFAR &t 1t g} et wraar s AT . - (1 have formed the foliowing
opinion about the scaﬁ' ability, work ete.) -

b) feraell, wrerer At Wew (Relation with Students & Pamnts) - MNtler
c) &ﬁmm T (Interest taken in given work) : ;‘dl) :
d) weferegom, TSHART AT (Sincerity, Honesty, etc.) :- _.5_ %’J 1234
¢) WEHE! WG (Inclination to co-aperate with the College) - Sad1I /R (] ._;lir.7~__,,.__.
£ wEREHY et etemt wem amem STt Frer (Fidelity in Canying out the
instructions issued by the Principal / Superintendent) ;- Y @/ —s
g) = anfer Fasamaréar (Integrity & Character) :- W P / ‘
h) SIRTERSH (Obedience) :- /
i) m@mmm}tﬂ i 67 8 :
) e R s iy eramary (Penalqms :of ‘A'wa‘,ré/nf any)
k) TR USTER IR A (Fitness to contimu; in the Present post) & E_if %‘.& #_.,é&_
1) TR e (Fitness for Promotion) T
m) TARERY SBWE (General remarks) - i
(Note :- TR TEHTT SFeE, WL e, Wmmmmmmm

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very good,
satisfactory or poor.)

feFTT (Place) ;- Mg
ﬁﬁﬁb’ (Date) :-




M&WWWWW

CONFEDENTIAL REPORT FOR NON-TEACHING STAFF

...................................... R TS
Period from :- __........._Ql..zpl / 28|L 7L'0 (3// 208 é 201 g'g)

). R et A e . S S
Name of Staff in Full %Q’W g 4 /L"&q" K%Uh'hﬁ_mﬁé‘at/eﬁ

3) W (Qualification) :- S:5.C.

¥) U% (Designation) ;- -8 : S o :

) M ! EH (Status Permanent or Temporary) :- Ferman e“t

Q) QT e IS FTCTER ot Ry - - s e
Length of Service in the Instiration on 1% june ____ 0.6 YAhA

o) FA AT (Scale of Pay) :- 4440 ~ 2440 4/’ 1700

¢) Tt et ST R (Nexe Increment on) - c//7 Jaeld

%) fasty dem fopar Ty (Pecial Pay or Allowances) i~ —

Ro) THHE=ATH &HAT 19 FemT et grey iy ‘E{'cﬁ'ﬂmv} TR, - (I have formed the following
opinion about the staff ability, work elc.) -
2) Reow wmE 9 T Ty (Knowledge & Preparation of work) - (= 2 ce | -N’.Hj'—
by fommef YT ATHTH W (Relation with Students & Parents) :- 'V()"'() 9 20 °’
¢) faerem FHEEE T (Interest taken in given work) __r\/f"-?“., :
d) wftreto, tenc i do ury (Sincerity, Honesty, etc.) -_’Y..EAT 4_ "
e) FErEE F@?ﬁ (Inclination to co-operate with the College) :- W £xaz - L
) ARy e Retvar g st smoverant firr (Fidelity in Cartying out the
instructions issued by the Principal / Superintendent) ;- 3[52«071?6%0
g) Wiy anfor fasamgréar (Inteérity & Character) :- ... N /0 25 '7A
h) STRIYRS (Obedience) :- Y A=, G m0 "? / 4
i) eEReiRyer (Punctuality) ;- __ 'Yféy%ﬂwo/

D) Retelt frem TR qiTaiiay eraeary (Penalties or Award, if e I A RN 0 S
k) H1¢] YTET TEVEET AR (Fitness to continue in the Present post) -Q}ﬁf?’zﬂ'ﬁﬂq&
1) SRR S EeT (Fitness for Promotion) :- ves

, ‘£
m) FEHHRYT iy (General remarks) :- =

(Note :- mmmwwwﬁmmﬁm fregre =it girg &t wodte @

(B. Assessment in respect of work shall be made by using reality scale given as excellent, very good,

satisfactory or poor,)

TS (Place) :- TR

Gl (Date) :- Signature of Pri M) Saperit :{dcnt

& Indirab
Commerce ege,
Jaget ATTh, SO | Science Co
Harl uq:')i::G"‘“‘ d



